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The Southern African Society for Co-operative Education (SASCE) promotes the principles of
cooperative education, where classroom learning and practicals are complemented by structured,
real-life experiential learning. These are referred to as work-integrated learning (when learning
occurs in an industry workplace) or service learning (when the learning occurs in a community
setting). The aim of service learning components (a new and important focus area for education
institutions) is to promote academic citizenship by sharing the knowledge, skills and resources of
the education institution in community partnerships.

The cooperative education model has three important components — the education institution, the
company/employer/community and the student. Benefits are gained by all parties.

Employer benefits include:
» asustainable HR strategy for identifying and developing future employees
* additional assistance at busy times of the year
» access to expertise within education institutions

Student benefits include:
» valuable life and work experience prior to graduating
» consolidating the relationship between theory and practice
» personal growth — in maturity, responsibility , self-awareness and confidence

Academic benefits include:
» developing and maintaining closer industry links
» understanding industry needs so as to better meet them
» opportunity for collaborative and relevant research
Thank you for becoming a partner in the education of Southern Africa’s youth!

Current collaborations:

= Communities of Practice (CoP) with Higher Education South Africa (HESA)
http://www.sasce.org.za/

= SASCE is Project Committee for South African Technology Network (SATN)
http://www.satn.co.za/

Major 2008 projects:

= SASCE new Business Plan

» Higher Education Qualification Framework with specific reference to Work Integrated
Learning

= SASCE 2008 International Conference at Durban University of Technology
http://www.dut.ac.za/sasce/

= Continuously involved in AsgiSA and JIPSA skills related issues
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Corporate Membership: R5 000.00 (South Africa)

Individual Membership: R1 000.00 (South Africa)

Type of Membership: Corporate ....... Individual ....... (Please mark with X)

Title, Initials and Surname:

Company Name:

Postal Address :

Country: Postal code:
Tel no: Fax no:
Cell: Email:

How did you find out about SASCE?

(Cheques to be made payable to SASCE)

Payments may be made directly into the SASCE bank account:
Nedbank, Newton Park

Account No: 1213 051517

Branch No: 121317

Account Type: Current

Kindly fax a copy of the deposit slip and your invoice to the Secretariat, Mr. Alpheus Maphosa on
fax 086-614-1186 in order that the Treasurer can reconcile payments with the bank statement.

Thank you for supporting our Society



